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Item 1.01 Entry into a Material Definitive Agreement.
Marchex, Inc. Amended & Restated Annual Incentive Plan.
Pursuant to the Marchex, Inc. (“Marchex”) Amended & Restated Annual Incentive Plan (the “Incentive Plan”), on February 1, 2018 (the “Effective
Date”) Marchex’s Compensation Committee approved target cash bonus compensation under the Incentive Plan for the 2018 fiscal year based upon the
achievement of revenue (new revenue and total revenue) and adjusted OIBA targets. The initial executive officer participants for the 2018 fiscal year are
Michael Arends, Ethan Caldwell, and Russell Horowitz. If all targets are met at the highest threshold, the maximum aggregate bonus pool is $776,328 and no
plan participant can earn greater than 127% of his base salary. The target bonus payout percentages shall be 25 to 175% based on the performance target
category and shall be based on achieving specified revenue (new revenue and total revenue) and adjusted OIBA targets for the 2018 fiscal year with each
target category weighted 33 1/3%.
Item 5.02 Departure of Directors or Certain Officers; Election of Directors; Appointment of Certain Officers; Compensatory Arrangements for Certain
Officers.
The information set forth under Item 1.01 of this Current Report on Form 8-K is incorporated herein by reference.
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